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Statement of intent

We believe that all pupils are entitled to learn in a safe and supportive environment; this means being
free from all forms of bullying behaviour. This policy outlines how instances of bullying are dealt with,
including the procedures to prevent occurrences of bullying. These strategies, e.g. learning about
tolerance and difference as part of the school’s curriculum, aim to promote an inclusive, tolerant and
supportive ethos at the school.

The Education and Inspections Act 2006 outlines several legal obligations regarding the school’s
response to bullying. Under section 89, schools must have measures in place to encourage good
behaviour and prevent all forms of bullying amongst pupils. These measures are part of the school’s
Behaviour Policy, which is communicated to all pupils, school staff and parents.

All staff, parents and pupils work together to prevent and reduce any instances of bullying at the
school. There is a zero-tolerance policy for bullying at the school.

The policy has been drawn up through the involvement of the whole school community and we are
committed to developing an anti-bullying culture whereby no bullying, including between children;
between adults; or adults and children will be tolerated.

Legal framework

This policy has due regard to all relevant legislation and statutory guidance including, but not limited
to, the following:

* Education and Inspections Act 2006

+ Equality Act 2010

* Protection from Harassment Act 1997
* Malicious Communications Act 1988
* Public Order Act 1986

+ Communications Act 2003

* Human Rights Act 1998

+ Crime and Disorder Act 1998

*  Education Act 2011

» DfE (2017) ‘Preventing and tackling bullying’



Relationships and Health Education Policy
Suspension and Exclusion Policy
Child-on-child Abuse Policy

Our School Community:

Discusses, monitors and reviews our anti-bullying policy and practice on a regular basis.

Supports all staff to promote positive relationships to prevent bullying and will intervene by
identifying and tackling bullying behaviour appropriately and promptly.

Ensures that pupils are aware that all bullying concerns will be dealt with sensitively and
effectively; that pupils feel safe to learn; and that pupils abide by the Anti-Bullying Policy.

Reports back to parents/carers regarding their concerns on bullying and deals promptly with
complaints. Parents/carers in turn work with the school to uphold the Anti-Bullying Policy.

Seeks to learn from good anti-bullying practice elsewhere and utilises support from the Local
Authority and other relevant organisations when appropriate

Definitions
Bullying is “Behaviour by an individual or a group, usually repeated over time that intentionally hurts
another individual either physically or emotionally and involves an imbalance of power”. (DfE

“Preventing and Tackling Bullying”, July 2017)

Bullying is usually characterised by:

Repetition: Incidents are not one-offs; they are frequent and happen over an extended period
of time.

Intent: The perpetrator means to cause verbal, physical or emotional harm; it is not accidental.
Targeting: Bullying is generally targeted at a specific individual or group.

Power imbalance: Whether real or perceived, bullying is generally based on unequal power
relations.

Vulnerable pupils are more likely to be the targets of bullying due to the attitudes and behaviours
some young people have towards those who are different from themselves. Vulnerable pupils may
include, but are not limited to:
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Types of bullying

Many kinds of behaviour can be considered bullying, and bullying can be related to almost anything.
Teasing another pupil because of their appearance, religion, ethnicity, gender, sexual orientation,
home life, culture, or SEND are some of the types of bullying that can occur.

Bullying is acted out through the following mediums:
*  Verbal
* Physical
+ Emotional
*  Online (cyberbullying)

Racist bullying: Bullying another person based on their ethnic background or skin colour. Racist
bullying is a criminal offence under the Crime and Disorder Act 1998 and Public Order Act 1986.

Homophobic and biphobic bullying: Bullying another person because of their actual or perceived
sexual orientation.

Transphobic bullying: Bullying based on another person’s gender identity or gender presentation,
or for not conforming to dominant gender roles.

Sexist bullying: Bullying based on sexist attitudes expressed in a way to demean, intimidate or harm
another person because of their sex or gender. Sexist bullying may sometimes be characterised by
inappropriate sexual behaviours.

Sexual bullying: Bullying behaviour that has a physical, psychological, verbal or non-verbal sexual
dimension or dynamic that subordinates, humiliates or intimidates another person. This is commonly
underpinned by sexist attitudes or gender stereotypes.

Ableist bullying: Bullying behaviour that focusses on another person’s disability or support needs;
this can include mocking the individual’s disability or their needs, using derogatory words or slurs in
relation to an individual’s disability, or deliberately excluding an individual because of their disability.



Preventing, ldentifying and Responding to Bullying

The school community will:

Create and support an inclusive environment which promotes a culture of mutual respect,
consideration and care for others which will be upheld by all.

Work with staff and outside agencies to identify all forms of prejudice-driven bullying.

Actively provide systematic opportunities to develop pupils’ social and emotional sKills,
including their resilience.

Provide a range of approaches for pupils, staff and parents/carers to access support and
report concerns.

Challenge practice which does not uphold the values of tolerance, non- discrimination and
respect towards others.

Consider all opportunities for addressing bullying in all forms throughout the curriculum and
supported with a range of approaches such as through displays, assemblies, peer support
and the school council.

Regularly update and evaluate our approaches to take into account the developments of
technology and provide up-to-date advice and education to all members of the community
regarding positive online behaviour.

Train all staff including teaching staff, support staff (including administration staff, lunchtime
support staff and site support staff) and pastoral staff to identify all forms of bullying, follow
the school policy and procedures (including recording and reporting incidents).

Proactively gather and record concerns and intelligence about bullying incidents and issues

so as to effectively develop strategies to prevent bullying from occurring.

Use a variety of techniques to resolve the issues between those who bully andthose who
have been bullied.

Work with other agencies and the wider school community to prevent and tackle concerns.

Celebrate success and achievements to promote and build a positive school ethos.



Ensuring that the school adopts a tolerant and open-minded policy towards difference.
Ensuring the school is inclusive.
Analysing any bullying data to establish patterns and reviewing this policy in light of these.

Ensuring the DSL has the appropriate status and authority within the school to carry out the
duties of the role.

Appointing a safeguarding link governor who will work with the DSL to ensure the policies and
practices relating to safeguarding, including the prevention of cyberbullying, are being
implemented effectively.

Ensuring that pupils are taught how to keep themselves and others safe, including online. The
named governor with lead responsibility for this policy is: Mrs C. Rowland.

The named member of staff with lead responsibility for this policy is: Mrs T.M. Dixon

The headteacher is responsible for:

Reviewing and amending this policy, accounting for new legislation and government guidance,
and using staff experience of dealing with bullying incidents in previous years to improve
procedures.

Keeping a log of all reported incidents, including which type of bullying has occurred, to allow
for proper analysis of the data collected.

Analysing the data in the bullying record at termly intervals to identify trends, so that
appropriate measures to tackle them can be implemented.

Arranging appropriate training for staff members.

KS2 Phase Leader are responsible for:

Corresponding and meeting with parents where necessary.

Providing a point of contact for pupils and parents when more serious bullying incidents occur.

Teachers are responsible for:

Being alert to social dynamics in their class.
Being available for pupils who wish to report bullying.
Providing follow-up support after bullying incidents.

Being alert to possible bullying situations, particularly exclusion from friendship groups, and
informing the SLT of such observations.



Being watchful of their child’s behaviour, attitude and characteristics and informing the relevant

staff members of any changes.

Pupils are responsible for:

Informing a member of staff if they witness bullying or are a victim of bullying.

Not making counter-threats if they are victims of bullying.

Walking away from dangerous situations and avoiding involving other pupils in incidents.

Keeping evidence of cyberbullying and informing a member of staff should they fall victim to

cyberbullying.

Signs of bullying

Staff will be alert to the following signs that may indicate a pupil is a victim of bullying:

being frightened to travel to or from school,
unwillingness to attend school,

repeated or persistent absence from school,
becoming anxious or lacking confidence,

saying that they feel ill repeatedly,

decreased involvement in schoolwork,

leaving school with torn clothes or damaged possessions,
missing possessions,

asking for extra money or stealing,

cuts or bruises,

lack of appetite,

unwillingness to use the internet or mobile devices,
lack of eye contact,

becoming short tempered,

change in behaviour and attitude at home.

Although the signs outlined above may not be due to bullying, they may be due to deeper social,
emotional or mental health issues, so are still worth investigating. Pupils who display a significant
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If staff become aware of any factors that could lead to bullying behaviours, they will notify the pupil’'s
class teacher and the DSL, who will investigate the matter and monitor the situation.

Child-on-child abuse

The school has a zero-tolerance approach to all forms of child-on-child abuse, including sexual
harassment and sexual violence.

To prevent child-on-child abuse and address the wider societal factors that can influence behaviour,
the school will educate pupils about abuse, its forms, and the importance of discussing any concerns
and respecting others through the curriculum, assemblies and PSHE lessons.

All staff will:

Be aware that pupils of any age and gender are capable of abusing their peers.
Be aware that abuse can occur inside and outside of school settings.

Be aware of the scale of harassment or abuse, and that just because it is not being reported
does not mean it is not happening.

Take all instances of child-on-child abuse equally seriously regardless of the characteristics of
the perpetrators or victims.

Never tolerate abuse as “banter” or “part of growing up”, and will never justify sexual
harassment, e.g. as “boys being boys”, as this can foster a culture of unacceptable behaviours
and one that risks normalising abuse.

Be aware that child-on-child abuse can be manifested in many ways, including sexting, sexual
harassment and assault, and hazing or initiation-type violence.

Always challenge any harmful physical behaviour that is sexual in nature, such inappropriate
touching. Dismissing or tolerating such behaviours risks normalising them.

Sexual harassment in particular can take many forms, including but not limited to:

Telling sexual stories, making sexual remarks, or calling someone sexualised names.

Sexual “jokes” or taunting.
Deliberately brushing against someone.
Displaying images or video of a sexual nature.
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All staff will be aware and sensitive towards the fact that pupils may not be ready or know how to tell
someone that they are being abused. Pupils being abused may feel embarrassed, humiliated, scared,
or threatened.

The school’s Child-on-child Abuse Policy outlines the school's stance on addressing child-on-child
abuse, including sexual abuse, and the procedures in place will be adhered to if any instances are
uncovered or disclosed. More information on the school’s approach to preventing and managing
instances of child-on-child abuse can be found within the Child Protection and Safeguarding Policy.

Cyberbullying

Cyberbullying can take many forms and can go even further than face-to-face bullying by invading
personal space and home life and can target more than one person. It can also take place across age
groups and target pupils, staff and others, and may take place inside school, within the wider
community, at home or when travelling. It can sometimes draw bystanders into being accessories.

Cyberbullying can include the following:
+ threatening, intimidating or upsetting text messages,
» threatening or embarrassing pictures and video clips,
+ disclosure of private sexual photographs or videos with the intent to cause distress,
» silent or abusive phone calls,

« using the victim’s phone to harass others, to make them think the victim is responsible, ¢
threatening or bullying emails, possibly sent using a pseudonym or someone else’s name,

* menacing or upsetting responses to someone in a chatroom,
* unpleasant messages sent via instant messaging,

+ unpleasant or defamatory information posted to blogs, personal websites and social
networking sites, e.g. Facebook.

NB. The above list is not exhaustive, and cyberbullying may take other forms.

The school has a zero-tolerance approach to cyberbullying. The school views cyberbullying with the
same severity as any other form of bullying and will follow the sanctions set out in this policy if they
become aware of any incidents.



* acting in a secretive manner when using the computer,
* spending excessive amounts of time on the computer,
* becoming upset or angry when the computer or mobile phone is taken away.

All learning at home will follow procedures outlined in the Remote Learning Offer guidance. During
times when remote education is being utilised, the school will frequently be in contact with parents to
make them aware of their activities online, but also to reinforce the importance of pupils staying safe
online and explaining how filtering and monitoring procedures work.

Staff will be aware that a cyberbullying incident might include features different to other forms of
bullying, prompting a particular response. Significant differences may include the following:

+ Possible extensive scale and scope — pupils may be bullied on multiple platforms and using
multiple different methods that are made possible by virtue of the bullying taking place online

+ The anytime and anywhere nature of cyberbullying — pupils may not have an escape from
the torment when they are at home due to the bullying continuing through technology at all
times

* The person being bullied might not know who the perpetrator is — it is easy for individuals
to remain anonymous online and on social media, and pupils may be bullied by someone who
is concealing their own identity

» The perpetrator might not realise that their actions are bullying — sometimes, the culture
of social media, and the inability to see the impact that words are having on someone, may
lead to pupils crossing boundaries without realising

* The victim of the bullying may have evidence of what has happened — pupils may have
taken screenshots of bullying, or there may be a digital footprint that can identify the perpetrator
Staff and pupils will be instructed not to respond or retaliate to cyberbullying incidents.
Evidence of the incident should be recorded, e.g. taking screenshots. Staff will report incidents
to the headteacher for the incident to be investigated and support to be provided. Pupils will
report incidents to a trusted member of staff.

Where offensive content is posted online targeting a staff member or pupil, the person targeted will
be encouraged to use the reporting mechanism on the website or social media platform to request its
removal. Where the person who has posted, it is known to the school, the headteacher will request
they remove it directly.



Dealing with Incidents
The following steps may be taken when dealing with incidents:

If bullying is suspected or reported, the incident will be dealt with immediately by the member of

staff who has been approached

A clear and precise account of the incident will be recorded and given to the head teacher
and/or senior member of staff

The head teacher and/or senior member of staff will interview all concerned and will record the
incident using My Concern

Teachers, parents and carers will be kept informed

When responding to cyberbullying concerns the school will take all available steps to identify the
bully, including looking at school systems, identifying and interviewing possible witnesses, and
contacting the service provider and the police, if necessary. The police will need to be involved
to enable the service provider to look into the data of another user.

Where the bullying takes place outside of the school site then the school will ensure that the
concern is investigated, and that appropriate action is taken in accordance with the school’s
behaviour and discipline policy.

Sanctions will be used as appropriate and in consultation with all parties concerned

If necessary and appropriate, the police or other local services will be consulted

Supporting Pupils
Pupils who have been bullied will be supported by:

Offering an immediate opportunity to discuss the experience with their teacher or a member

of staff of their choice

Being advised to keep a record of the bullying as evidence and discuss how to respond to
concerns and build resilience as appropriate.

Reassuring the pupil and providing continuous support
Restoring self-esteem and confidence

Working with the wider community and local/national organisations to provide further or
specialist advice and guidance



Speaking with police or local services

Supporting Adults

Adults (staff and parents/carers) who have been bullied or affected will be supported by:

Offering an immediate opportunity to discuss the concern with the head teacher and/or a

senior member of staff

Being advised to keep a record of the bullying as evidence and discuss how to respond to
concerns and build resilience as appropriate
Where the bullying takes place outside of the school site then the school will ensure that the

concern is investigated, and that appropriate action is taken in accordance with the school’s
Behaviour Policy

Reassuring and offering appropriate support
Working with the wider community and local/national organisations to provide further or

specialist advice and guidance

Adults (staff and parents/carers) who have bullied will be helped by:

Discussing what happened with the head teacher and/or a senior member of staff and
establishing the concern

Clarifying the school’s official procedures for complaints or concerns

If online, requesting content be removed and reporting account/content to service provider

Instigating disciplinary, civil or legal action

Involvement of Pupils
We will:

Regularly canvas children and young people’s views on the extent and nature of bullying.

Ensure that all pupils know how to express worries and anxieties about bullying.



Liaison with Parents and Carers
We will:

* Make sure that key information (including policies and named points of contact) about
bullying is available to parents/carers in a variety of formats.

* Ensure that all parents/carers know who to contact if they are worried about bullying.
* Ensure all parents/carers know about our complaints procedure and how to use it effectively.
* Ensure all parents/carers know where to access independent advice about bullying.

*  Work with all parents/carers and the local community to address issues beyond the school
gates that give rise to bullying.

* Ensure that parents work with the school to role model positive behaviour for pupils, both on
and offline.

Monitoring & Review, Policy into Practice

The named Governor for bullying will report on a regular basis to the governing body on incidents of
bullying and outcomes. The school will ensure that they regularly monitor and evaluate
mechanisms to ensure that the policy is being consistently applied. Any issues identified will be
incorporated into the school’s action planning.

Specialist organisations

The following organisations provide support for schools and parents dealing with specific bullying
issues including the social, mental or emotional affects caused by bullying.

The Anti-Bullying Alliance (ABA): Founded in 2002 by NSPCC and National Children's
Bureau, the Anti-Bullying Alliance ABA) brings together over 100 organisations into one
network to develop and share good practice across the whole range of bullying issues.

The ABA has also put together a fact sheet outlining the range of support that is available to schools
and young people from the anti-bullying sector which can be accessed here.

The Diana Award: Anti-Bullying Ambassadors programme to empower young people to take
responsibility for changing the attitudes and behaviour of their peers towards bullying.

It will achieve this by identifying, training and supporting school anti-bullying ambassadors.
Kidscape: Charity established to prevent bullying and promote child protection providing advice
for young people, professionals and parents about different types of bullying and how to tackle
it. They also offer specialist training and support for school staff, and assertiveness training for




Digizen: provides online safety information for educators, parents, carers and young people.

Intenet Matters: provides help to keep children safe in the digital world.

Think U Know: resources provided by Child Exploitation and Online Protection (CEOP) for children
and young people, parents, carers and teachers.

The UK Council for Child Internet Safety (UKCCIS) has produced a range of resources for
schools, colleges and parents about how to keep children safe online, this includes advice
for schools and colleges on responding to incidents of ‘sexting.’

LGBT

Barnardos: through its LGBTQ Hub, offers guidance to young people, parents and teachers on how
to support LGBT students and tackle LGBT prejudice-based bullying

EACH: (Educational Action Challenging Homophobia): provides a national freephone Action

line for targets of homophobic or transphobic bullying and training to schools on sexual
orientation, gender identity matters and cyberhomophobia.

Metro Charity: an equality and diversity charity, providing health, community and youth services
across London, the South East, national and international projects. Metro works with anyone
experiencing issues related to gender, sexuality, diversity or identity

Proud Trust: helps young people empower themselves to make a positive change for

themselves and their communities through youth groups, peer support, delivering of training

and events, campaigns, undertaking research and creating resources.

Schools Out: Offers practical advice, resources (including lesson plans) and training to schools on
LGBT equality in education.

Stonewall: An LGB equality organisation with considerable expertise in LGB bullying in schools, a
dedicated youth site, resources for schools, and specialist training for teachers.

SEND

Mencap: Represents people with learning disabilities, with specific advice and information for people
who work with children and young people.



Information, Advice and Support Service Network: Every local area has an information, advice
and support service, providing information, advice and support to disabled children and young
people, and those with SEN, and their parents.

Mental health

MindEd: Provides a free online training tool for adults that is also available to schools. It can be
used to help school staff learn more about children and young people’s mental health problems.
It provides simple, clear guidance on mental health and includes information on identifying,
understanding and supporting children who are bullied.

PSHE Association — guidance and lesson plans on improving the teaching of mental health issues

Race, religion and nationality
Anne Frank Trust: Runs a schools project to teach young people about Anne Frank and the
Holocaust, the consequences of unchecked prejudice and discrimination, and cultural diversity.

Educate Against Hate: provides teachers, parents and school leaders practical advice and
information on protecting children from extremism and radicalisation.

Show Racism the Red Card: Provide resources and workshops for schools to educate young people,
often using the high profile of football, about racism.

Kick It Out: Uses the appeal of football to educate young people about racism and provide education
packs for schools.

Tell MAMA: Measuring Anti-Muslim Attacks (MAMA) allows people from across England to report
any form of Anti-Muslim abuse, MAMA can also refer victims for support through partner agencies.

Anti-Muslim Hatred Working Group: Independent members of this group are representatives from
the Muslim community and will assist and advice on all relevant issues.

Please note that internal servers may block access to some of these sites. Schools wishing to
access these materials may need to adjust their settings



Date: Completed by:
Perpetrator(s]: Gender:
Year group:
Victim: Gender:
Year group:

Anti-bullying Alliance: advice for school staff and professionals about developing effective

antibullying practice in relation to sexual bullying.

Appendix 1

Public

Street Lane Primary School Bullying Incident Report Form

Nature of Incident [tick or state]:

Physical Assault:

Name
Calling:

Incitement of Others:

Other:

Brief [ description
incident







